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The processes described in the code of conduct may be initiated when a student is charged with 
conduct that potentially violates both civil/criminal law and University policy, without regard to 
pending litigation in court or criminal arrest and prosecution. This includes instances where a 





with serious violations of civil or criminal law, regardless of when that violation occurred. 
 

15. Student Groups - A number of persons who are associated with the university and each 
other, but who have not registered, or are not required to register, as a student 
organization (included but not limited to athletic teams, musical or theatrical ensembles, 
academic or administrative units, clubs not registered as a student organization). 
 



Part D: Prohibited Conduct 
The university considers the behavior described in the following sub-parts as inappropriate for 
members of the Ohio University community. These rules apply to all Ohio University students, 
student groups, and student organizations for behavior that occurs both on and off campus. The 
right of all students to seek knowledge, debate and freely express their ideas is fully recognized 
by the university. 

1. Academic Misconduct 
a. Plagiarism: Using another’s work, in whole or in part, without acknowledging the 

source and presenting that material as one’s own academic work. This includes, 
but is not limited to: 

i. 



c. Multiple Submissions: Submitting the same academic work, whether in-full or 
partial, for credit more than once unless specifically authorized by the instructor 
of record. 

d.  Fabrication or Falsification: Knowingly using and/or presenting invented or 
fabricated information, falsified research, or other findings. 

e. Misrepresentation: Misrepresenting facts in an attempt to gain an academic 
advantage. This includes, but is not limited to: 

i. Providing false or misleading information in an attempt to receive an 
extension or postponement of a test, quiz, or other assignment.  

ii. Providing false or misleading information in an attempt to receive a re-
take of an exam or a re-submission of an assignment.  

iii. Providing false or misleading information as part of an academic 
probation/dismissal appeal process. 

Please note: An instructor may impose a grade penalty for academic misconduct and/or file a 
disciplinary referral. 

2.     Possessing/Providing False and Misleading Information 

a. 







c. Non-Consensual Sexual Intercourse: See University Policy 03.004: Sexual Harassment 
and Other Sexual 



10.  Damage to Property 

a. Vandalism, destruction, or damage to public or private property. 

b. Reckless but not accidental action that poses a reasonable risk of damage or destruction 
of public or private property. 

11.



16.  Violation of University Policy 

a. Violation of any university policy and/or procedure of Ohio university. 



Part E:  Community Standards Process 
The following processes apply to those involved in matters being addressed by the community 
standards process.  The process for addressing allegations of sexual harassment and other 
sexual misconduct may be found in Appendix B. 

1.     Referrals – Members of the Ohio university community may file a student conduct referral 



a.     the specific charges pending against the respondent; 

b.     a brief summary of the referral; 

c.     statement of rights and responsibilities; and 

d.     if applicable, a statement notifying the respondent that the alleged conduct is significant 
enough that they may face suspension or expulsion if the charge is substantiated. 

The community standards conference is the initial step in the community standards process and 
serves to provide the respondent with the opportunity to discuss the allegations that led to the 
referral. The respondent will receive more information regarding the community standards 
process, clarification of their rights and options, the ability to inspect and review all relevant 
information as well as a range of potential sanctions for the violation in question should the 
charges be substantiated. After a discussion regarding the incident and review of relevant 
information, the respondent will have an opportunity to accept or deny responsibility for the 
charge(s). If the respondent accepts responsibility for the charge(s), the hearing authority will 
sanction the respondent as part of the community standards conference. 

If the respondent denies responsibility for one or more of the charges, the hearing authority will 
proceed to schedule a hearing for the student. If the hearing authority has determined that 
should the charge(s) be substantiated, disciplinary suspension or disciplinary expulsion are not 
appropriate sanctions, the respondent will be scheduled for an administrative hearing. If the 
hearing authority determines that disciplinary suspension or disciplinary expulsion are potential 
sanctions, the respondent may choose either an administrative hearing or a university hearing 
board. 

The respondent must attend the community standards conference. If the respondent fails to 
appear for two scheduled community standards conferences and the absence is not excused, 
the conference will proceed in their absence. In these instances, if the hearing authority has 
determined that disciplinary suspension or disciplinary expulsion are not potential sanctions 
should the charge(s) be substantiated, the matter will be resolved in the community standards 
conference based on an evaluation of the evidence available to the hearing authority at the time 
of the scheduled conference. If the hearing authority determines that disciplinary suspension or 
disciplinary expulsion are potential sanctions should the charge(s) be substantiated, the 
respondent may be scheduled for an administrative hearing and sent 



4.     Hearings 
The purpose of a hearing is to provide an equitable forum for the review of the available 
information regarding an alleged incident of misconduct. The hearing authority will decide by the 
preponderance of evidence whether or not the respondent is found responsible for the 



b.



4. 



b. 



6. The hearing authority may exclude persons from the hearing if they are 
disruptive, or postpone the hearing because of disruptive behavior of participants 
or observers. 

ii.     



8. The hearing authority may ask follow up questions of the staff member from CSSR or 
housing and residence life or the respondent regarding any of the above information. 

9. The hearing authority will go into closed session to determine a sanction. 
10. The hearing will reconvene for the announcement of the sanction. 

a. In sanction-only hearings conducted by the university hearing board, the sanction 
is recommended to the dean of students or designee, who will make the final 
decision. While normally the Board’s recommendation will be the sanction 
imposed, the dean of students or designee may impose a different sanction. The 
dean of students or designee will send the student written notification of the 
decision. 

b. In sanction-only hearings conducted by an administrative hearing officer, the 
sanction is imposed by the hearing officer. The hearing officer will send the 
student written notification of the decision. 

5.     Presenting a Case Using University Legal Counsel 
In rare instances, the university may decide to formally present a student conduct case using 
legal counsel. In such cases, the respondent will be given adequate notice in order to seek legal 
counsel, if so desired. In these instances, the case will be heard by a university hearing board 
and the director of the office of legal affairs (or designee) will serve as a non-voting member of 
the hearing board. 

Part F: Sanctions & Conditions of Sanction 
Sanctions and conditions of sanction related to the sexual harassment and other sexual 
misconduct process may be found in Appendix B. 

1. Sanctions – Students, student organizations, and student groups of Ohio university are 
responsible for abiding by all Ohio university policies. When a respondent is found in 



c. Disciplinary Suspension – Sanction imposed for a designated period of time. 
During the period of suspension, a student may not attend classes (either in 
person or online), or participate in University related activities, whether they 
occur on or off campus. Additionally, a student under disciplinary suspension 
may not be present on University premises unless authorized in writing in 
advance under conditions approved by the director of the office of community 
standards and student responsibility. All assigned educational sanctions must be 
completed prior to the conclusion of disciplinary suspension; otherwise the 
disciplinary suspension will remain in effect. 

i.  



2. Conditions of Sanction – In conjunction with a sanction, a student found to have been 
in violation of prohibited conduct may be assigned conditions of sanction that are 
educational in nature and reflect the nature of the violation. Conditions of sanction 
include but are not limited to reflective papers, seminars, community restitution, access 
restriction, revocation of rights and privileges, fines/fees, etc. If a student has any 



b. Explanation of the resolution options available to them through the community 
standards process. 

c. To be free from harassment and intimidation from respondents and others as 
they engage this process. 

d. The right to an advisor, as defined in Part C. 
e. The right to a support person, as defined in Part C. 
f. To request reasonable accommodations due to disability as outlined in Part 

(G)(3). 
g. 

mailto:disabilities@ohio.edu
http://www.ohio.edu/uc/sas


Part H: Appeal Process 
The following appeal processes apply to those involved in matters being addressed by the 
community standards process. The appeal process available to parties in matters being 
addressed through the sexual harassment and other sexual misconduct process may be found 
in Appendix B. 

1. A respondent that has accepted responsibility for or was found in violation of prohibited 
conduct through the community standards process, may appeal the finding(s) and 
condition(s) of sanctions imposed within five business days after the receipt of written 
notification detailing the decision of the case. Upon reasonable request, the five-
business day deadline may be extended by the director of the office of community 
standards and student responsibility. 

2. In the appeal, the respondent must state the reason(s) for the appeal, the supporting 
facts, and the requested solution. An appeal is not a rehearing of the matter and cannot 
be filed simply because the student disagrees with the outcome. An appeal may only be 
submitted for one or more of the following reasons: 

a. The sanctions and/or conditions of sanctions are extraordinarily disproportionate 
to the violation(s); and/or 

b. A procedural defect occurred that significantly impacted that outcome of the 
hearing; and/or 

c. Discovery of new and significant information that could have affected the 
outcome of the hearing and that was not known or could not reasonably have 
been discovered and/or presented at the time of the hearing. 

3.



d. If the student alleges that the sanction was extraordinarily disproportionate to the 
violation and the vice president for student affairs or designee finds the sanctions 
to be extraordinarily disproportionate, the vice president for student affairs or 
designee may reduce the sanction. 

e. In considering appeals based on a procedural defect or new information being 
presented, and the vice president for student affairs or designee finds that there 
was a defect in the procedure or that new information was presented which was 
sufficiently substantial to the outcome, the vice president for student affairs, or 
designee will order a new hearing or remand the matter to the original hearing 
authority as appropriate. 

f. The respondent will be notified of the outcome of their appeal in writing by the 
vice president for student affairs or designee within a reasonable period of time. 

g. The decision of the vice president for student affairs or designee is the final 
decision in the matter. 

Part I: Interim Measures, Interim Suspension, and State of Emergency 
The section addresses interim measures, interim suspension, and State of Emergency procedures for the 
community standards process. For supportive measures and emergency removal under the sexual 
harassment and other sexual misconduct process, refer to Appendix B.  

1. Interim Measures 
a. When the alleged actions of a student, student group, or student organization 

threaten the good order or safety of the university, interim measures may be put 
into place. Interim measures are administrative directives that are intended to 
ensure the safety of the university and prevent a situation from escalating. 
Interim measures may be made at any point after a referral is received and may 
include, but are not limited to: 

i. Administrative directives for no contact; 
ii. Temporary or permanent re-assignment of university housing; and/or 

iii. Restriction of access to particular areas of campus. 
b. CSSR will make decisions on interim measures after appropriate consultation. 

Professional staff in housing and residence life may initiate an immediate 
residential move in the case of allegations of sexual misconduct, violence, or 
threats of violence. They 



b. The interim suspension will be decided by the dean of students (or designee), in 
consultation with appropriate university offices. The interim suspension will be 
confirmed in writing and remain in effect until such time as the alleged violations 
of the “Student Code of Conduct” are resolved. The student will be notified of the 
interim suspension by the director of community standards and student 
responsibility (or designee). In instances in which it is determined that a student 
group or organization is plac



3.  State of Emergency 
a. Pursuant to Section 3345.26 of the Revised Code, the board of trustees or 

president of a college or university which receives any state funds in support 
thereof, may declare a state of emergency when there is a clear and present 
danger or the orderly conduct of lawful activities at such college or university 
through riot, mob action or other substantial disorder, and may do one or more of 
the following, as are necessary to preserve order and discipline at such college 
or university during such emergency: 

i. Limit access to university property and facilities by any person or persons; 
ii. Impose a curfew; 

iii. Restrict the right of assembly by groups of five or more persons; 
iv. Provide reasonable measures to enforce limitations of access, a curfew 

and restrictions on the rights of assembly imposed pursuant to this part. 
b. Notice of action taken pursuant to Part (I)(3)(a) shall be posted or published in 

such manner as is reasonably calculated to reach all persons affected. 
c. Parts (I)(3)(a) and (I)(3)(b) of this document shall not be construed to limit the 

authority of the board of trustees, president or other proper official of a college or 
university to impose reasonable restrictions on use of and access to, and the 
hours and use and access to university property and facilities, for purpose of 



b. Changes to “Student Code of Conduct” procedure (Parts C, E, G, H, and K) are 
subject to approval by the vice president for student affairs before 
implementation. 

c. Changes to “Student Code of Conduct” policies (Parts A, B, D, F, I, and J) are 
subject to approval by the president and formal action by the board of trustees 
prior to implementation. 
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